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GUIDELINES ON SEXUAL HARASSMENT IN THE WORKPLACE

It is the employer’s responsibility to document:

(i)  Conversations with the parties involved in the complaint
(i)  What actions were taken to resolve the harassment
(i)  What was witnessed
(iv)  What was said, and
(v)  Who witnessed any conversations/behaviour should the records
need to be made available to investigators.

The alleged victim is reminded that he/she may also lay a criminal
complaint in the Magistrates’ Court against the alleged perpetrator, while
a workplace investigation is being pursued.

The alleged victim is also reminded that he/she may also seek legal
advice to determine whether there is merit in pursuing a civil lawsuit in
the High Court.
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GUIDELINES ON SEXUAL HARASSMENT IN THE WORKPLACE

The following codes are presented for reference purposes only:

APPENDIX 1

e Australia Sexual Harassment Code of Practice -

https://www.humanrights.gov.au/our-work/sex-discrimination/
publications/sexual-harassment-code-practice-employers-2004
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GUIDELINES ON SEXUAL HARASSMENT IN THE WORKPLACE

APPENDIX 2

* Code of Conduct of Sexual Harassment in the Workplace - Vietham -
http://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---
ilo-hanoi/documents/publication/wcms_421220.pdf
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