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Commissioner – Dr. Hamid Ghany
B. A. (UWI), M. A. (Fordham), Ph. D. from 
London School of Economics and Political 
Science. 
 
Dr. Hamid Ghany is the Dean of the Faculty of 
Social Sciences at the University of the West 
Indies, St. Augustine Campus, Trinidad. He is 
also a Senior Lecturer in Government whose 
areas of teaching, research and publication lie 
in the fields of Parliamentary Studies and 
Constitutional Affairs. He is the Coordinator 
of the Constitutional Affairs and Parliamen-
tary Studies Unit (CAPSU) at the University 
of the West Indies, St. Augustine Campus. Dr. 
Ghany is a well-known commentator and 
analyst of political and contemporary issues in 
Trinidad and Tobago and the Caribbean. He 
previously served as a 

member of the Constitution Review Commis-
sion (1988-90) under the chairmanship of the 
late Sir Isaac Hyatali, T.C.; the Tobago House 
of Assembly Technical Team for discussions 
with the Central Government (1992 - 1995) 
under the chairmanship of Mr. Karl Hudson-
Phillips, Q.C.; the Prime Minister's Round-
table on Constitution Reform (2008-10) 
under the chairmanship of former Prime 
Minister Mr. Patrick Manning, M.P. He is 
married to Marilyn (nee Mc Kinstry).



ACTIVITIES UNDERTAKEN BETWEEN
2008 & 2009
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1.3 Courtesy Visits

ACTIVITIES UNDERTAKEN BETWEEN
2008 & 2009

1.3.1 Visit by the President of the Repub-
lic of Trinidad and Tobago

1.3.2 Visit to Tobago
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1.4 Meetings with Stakeholders

The purpose of these meetings was to sensitise 
and make the various groups aware of the EOC, 
the EO Act and activities linked to the policies 
on which the EOC would like to embark. These 
included its basic functions, namely: concilia-
tion, public education, complemented by a 
brochure on the EOC, and proposals for reform 
of the EO Act. A clause by clause analysis of the 
EO Act was also being undertaken as well as the 
construction of an EOC website.

During these meetings, the EOC explained to 
the relevant bodies and individuals some of 
the problems relating to their lack of staff and 
the actions being taken to recruit the relevant 
personnel so that the Commission could 
officially commence working on complaints 
received. It was also stated that the intention 
of the EOC was to relocate temporarily to a 
building on Wrightson Road, Port of Spain, 
which it hoped to be more permanently 
relocated to San Fernando or to another more 
appropriate location.  

The mandate of the EOC to reduce, eliminate 
(where possible) and discourage discrimina-
tion was also stressed.  

It was also pointed out that the major objec-
tive of the EOC was to ensure the free flow of 
resources into roles for which the 

Commission was best fitted so that the society 
could achieve the fullest benefits. The follow-
ing is a list of meetings, individuals and 
organisations with which discussions were 
held.

1. Thursday January 23, 2009 – Meeting with 
Professor John La Guerre, Chairman of EOC, 
and Mrs. Jennifer Baptiste-Primus, President 
of the Public Services Association (PSA).
2. Friday January 24, 2009 – Meeting with 
Professor John La Guerre, Chairman of EOC, 
and Ms. Natasha Mustapha, Chief Executive 
Officer of the Trinidad and Tobago Manufac-
turers’ Association (TTMA). 
3. Wednesday January 28, 2009 – Meeting 
with Professor John La Guerre, Chairman of 
EOC, and His Worship Dr. Surujrattan Ram-
bachan, Mayor of the Chaguanas Borough 
Corporation.
4. Tuesday February 3, 2009 – Meeting with 
Professor John La Guerre, Chairman of EOC, 
and Alderman Mr. Victor Mitchell, Mayor of 
the Point Fortin Borough Corporation.
5. Wednesday February 4, 2009 – Meeting 
with Professor John La Guerre, Chairman of 
EOC, and Mr. Ian Collier, President of the 
Trinidad and Tobago Chamber of Commerce. 
6. Tuesday February 10, 2009 – Meeting 
with Professor John La Guerre, Chairman 
of EOC, and His Worship Murchison 
Brown, Mayor of Port-of-Spain City Corpo-
ration.



7. Friday February 13, 2009

8. Monday February 16, 2009

9. Wednesday March 25, 2009

10. September 30, 2009

11. November 23, 2009

1.5 Public Education

ACTIVITIES UNDERTAKEN BETWEEN
2008 & 2009

1.5.1   Launch of the EOC Website 

1.5.2   EOC Logo & Tagline Competition 

1.5.3   Information Material
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1.5.4 Media 

2.0 Challenges

3.0 Accommodation

ACTIVITIES UNDERTAKEN BETWEEN
2008 & 2009
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ACTIVITIES UNDERTAKEN BETWEEN
2008 & 2009

4.0 Staffing

5.0 Financial Expenditure
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6.0 Complaints
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ACTIVITIES UNDERTAKEN BETWEEN
2008 & 2009

COMPLAINTS RECEIVED BETWEEN MAY 2008 AND DEC 2009

 
May – Dec. 2008 Jan. – Dec. 2009

24 19

(See Yearly Complaint break-down below)

YEAR: 2008
Complaints Received by Nature of Discrimination
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ACTIVITIES UNDERTAKEN BETWEEN
2008 & 2009

Complaints Received by Quarter (2008)

Complaints Received per Gender (2008)
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ACTIVITIES UNDERTAKEN BETWEEN
2008 & 2009

Complaints Received by Discriminatory Categories (2008)

Complaints Received by Geographical Area (2008)
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ACTIVITIES UNDERTAKEN BETWEEN
2008 & 2009

YEAR: 2009
Complaints Received by Quarter

Complaints Received by Nature of Discrimination (2009)
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As at December 2009, the EOC received 19 complaints, a breakdown of which is as follows:

Racial Discrimination – 9
imination – 1

Religious Discrimination – 1
ment Discrimination – 12

tat rvices Discrimination – 13
tion Discrimination – 0
Fields of Discrimination –4

omplaints against the EOC – 0  

A total of 43 complaints were received for the period 2008 and 2009.



ACTIVITIES UNDERTAKEN BETWEEN
2008 & 2009

Complaints Received per Gender (2009)

Complaints Received by Category of Discrimination (2009)
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ACTIVITIES UNDERTAKEN BETWEEN
2008 & 2009

Complaints Received by Geographical Area (2009) 

7.0 Suggestions
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ACTIVITIES UNDERTAKEN BETWEEN
2008 & 2009

8.0 Projections

8.1 Projections for Legal Department

9.0 Conclusion
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APPENDIX I

ADMINISTRATION  UNIT

Name Position Date of Assumption

COMMUNICATIONS  UNIT

Name Position Date of Assumption

LEGAL  UNIT

Name Position Date of Assumption
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Equal Opportunity Commission
1st Floor, Ceramic (Trinidad) Ltd. Building
37 Wrightson Road
Port of Spain
Trinidad & Tobago
West Indies

ANNUAL
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�is report is being submi�ed in keeping with 
Clause 53 of the Equal Opportunity Act 
(EOA) of 2000. �e Equal Opportunity Com-
mission (EOC) was appointed on the 21st 
April, 2008 with a basic mandate to work 
towards the elimination of discrimination and 
the promotion of equality and good relations 
between persons of di�erent statuses. 

Since its appointment, the EOC along with 
the Ministry has been actively seeking an 
alternative location to house the necessary 
sta�. Several buildings were located and 
visited, principally in Port of Spain and in 
Chaguanas, but for various reasons they did 
not conform to the standard set by the techni-
cal team which would enable the EOC and the 
Equal Opportunity Tribunal (EOT) to 
achieve their objectives. Considerations 
ranged from adequate space to accommodate 
both the EOC and the EOT to the failure of 
the owners to obtain the necessary approvals 
required by the Water and Sewerage Authority, 
Town and Country Divisions, Electorate 
Inspectorate, Fire Services Division and other 
authorities. A location has since been identi-
�ed on Wrightson Road in Port of Spain, and 
the necessary investigations are being 
conducted. �e EOC was accordingly reluc-
tant to ask for the full complement of  since it 

could not provide the necessary accommoda-
tion. �is factor, more than any other, has 
determined the EOC’s functions and initia-
tives to date. More recently, however, the EOC 
was able to identify more adequate accommo-
dation for expanded sta�. It would require 
some refurbishing and the EOC has begun to 
take the necessary steps to ensure that critical 
positions are being advertised and �lled with 
dispatch. As the EOC is about to move to its 
new location it con�dently expects that it 
would be able to address the backlog of 
complaints as well as any awaiting its a�en-
tion.

Over the last few weeks the EOC has been 
engaged in a clause by clause analysis of the 
EOA and it is the EOC’s intention to make 
recommendations to the relevant Minister 
when the exercise is completed. 

In view of the above it will be appreciated that 
the e�orts of the EOC were largely directed at 
laying the foundations for future tasks. �e 
public and complainants were kept informed 
of developments relating to the EOC. Com-
plaints were received and duly acknowledged. 
In the absence of the requisite sta� all ma�ers 
have been deferred for further action until the 
department becomes more operational.

INTRODUCTION

1
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1.1  Commissioners’ Meeting

Over the eight (8) month period, the EOC met 
four (4) times, the respective dates being: 
Monday 26th May, 2008; �ursday 17th July, 
2008; �ursday 18th September, 2008 and 
�ursday 15th December 2008, where discus-
sions relating to a number of issues took place. 
�ese included: the EOA of 2000, the 
estimates and stipends of the EOC, expanded 
sta� for the EOC, the analysis and develop-
ment of the rules and regulations governing the 
EOC, and the advertising of the EOC to the 
general public so as to make them aware of the 
purpose and function of the EOC. In the case 
of stipends for the Commissioners, one of the 
major impediments encountered has to do 
with the deliberations of the Salary Review 
Commission whose input was required, but 
there were also bureaucratic glitches, including 
the number of processes and institutions 
involved in the exercise, which proved to be 
time consuming. It was also agreed that a histo-
rian should be recruited to design a compre-
hensive presentation of the origins of inequal-
ity and their di�erential impact on groups in 
the society. �e possible relocation of the 
EOC’s o�ce to a building on Wrightson Road 
in Port-of-Spain was also discussed, as well as 
the possibility of making some provision in 
Tobago for a sub-o�ce of the EOC. In 
addition, the appointment of denominational 

advisors to the EOC, the scope of authority of 
the EOC, and the need for a Code of Conduct 
for the EOC was discussed. 

Additionally, courtesy calls were made by the 
Chairman on the Prime Minister and on the 
Leader of the Opposition of Trinidad and 
Tobago on Friday 28th November, 2008 and 
Wednesday 3rd December, 2008 respectively, 
apprising them of and discussing all of the 
developments relating to the EOC. As well, in 
respect of the vacancy for a Communications 
Specialist, a short-list has been drawn up and 
interviews will be conducted in the near future.  
A Mission Statement was also recently adopted 
which would be incorporated into a brochure 
that is being prepared for public education in 
the special context of Trinidad and Tobago. A 
complaint form has been designed and 
approved and will soon be available for public 
use. Copies of the Act have been sent to various 
public and private sector organizations. A 
strategic plan has also been developed to cover 
a three-year period. Most of the proposals 
emerging out of these deliberations and discus-
sion have now been implemented and others 
have been deferred for ensuing years. We hope, 
however, that there will be more complete 
implementation of the various proposals as 
soon as we are able to move to our new 
location and as soon as the necessary sta� is 
appointed and functional. 

2
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1. �ursday January 23, 2009- Meeting with 
Professor John La Guerre, Chairman of EOC, 
and Mrs. Jennifer Baptise-Primus, President 
of the Public Services Association (PSA).
Mrs. Jennifer Baptise-Primus showed 
satisfaction with the EOC and promised to 
refer complaints reaching her organisation 
to the EOC to obtain their reaction as soon 
as the EOC relocates to its more permanent 
location.

2.  Friday January 24, 2009 – Meeting with 
Professor John La Guerre, Chairman of 
EOC, and Ms. Natasha Mustapha, Chief 
Executive O�cer of the Trinidad and 
Tobago Manufacturers’ Association (�MA).  
At the meeting some major concerns 
emerged relating to issues pertaining to the 
EOC Act of 2000 and its disability clauses 
and small businesses and its limitation to a 
unit of three (3) members. As well, a 
number of areas including HIV/AIDS in 
the work place, employees with disabilities, 
safety and security in the work place and the 
OSHA Act, local labour laws, unfair 
treatment of employers in the Industrial 
Court and gender inequality in the work 
environment were speci�cally aired.

3.  Wednesday January 28, 2009 – Meeting with 
Professor John La Guerre, Chairman of 
EOC, and His Worship Dr. Surujra�an 

Rambachan, Mayor of the Chaguanas 
Borough Corporation.
With reference to the clause concerning 
small business in the EOA of 2000, Dr. 
Rambachan disagreed with rubric specify-
ing the number three (3), and recom-
mended that this clause be re-visited and 
expanded. Furthermore, the Mayor agreed 
that indeed provisions should be made for 
the disabled in society, and that this clause 
in the EOA of 2000 should be re-visited.

4.  Tuesday February 3, 2009 – Meeting with 
Professor John La Guerre, Chairman of 
EOC, and Alderman Mr. Victor Mitchell, 
Mayor of the Point Fortin Borough 
Corporation.
Mr. Mitchell showed great satisfaction 
with the establishment of the EOC. How-
ever, Mr. Mitchell expressed concern on 
the issues of ‘red-tape’ in the bureaucracy 
and felt that the clause in the EOA regard-
ing small businesses and three (3)  family 
members alone should be given further 
though as well as the issue of  the distance 
Point Fortin residents would need to 
travel to access the EOC. Mr. Mitchell 
also spoke about his a�empts to establish 
a single building in Point Fortin compris-
ing of all government o�ces, but to no 
avail. He also spoke of discrimination 
against rural areas of country as far as state 

3
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services are concerned as opposed to urban 
areas. Also both the Chairman and Mr. 
Mitchell discussed concerns on the issue of 
meritocracy, fairness and ‘square pegs in 
round holes’ and agreed that a�ention must 
be paid to those areas to allow for equality 
in Trinidad and Tobago’s diverse society. 
�ey also spoke about the need to be 
correct. Both the Chairman and Mr. Mitch-
ell agreed that bureaucracy and the 
economy play a major role in the creation 
and perpetuation of obstacles in society.

5.  Wednesday February 4, 2009 – Meeting 
with Professor John La Guerre, Chairman 
of EOC, and Mr. Ian Collier, President of 
the Trinidad and Tobago Chamber of 
Commerce.
Mr. Collier mentioned his familiarity with 
the EOA and expressed his concern regard-
ing political involvement and questioned 
the true merit (possibility) of equal oppor-
tunity as far as the EOC is concerned. Both 
the Chairman and Mr. Collier agreed that 
generally where politics in Trinidad and 
Tobago is concerned it is simply a power 
play with only the interest of the politician 
given importance and not the general 
public. �ey also spoke about meritocracy, 
fairness, productivity, trust and loyalty in 
the work environment. Some other points 
that arose were the lack of law enforcement, 

discipline, integration and integrity of the 
country. Both parties spoke about the 
improper management of the resources of 
and by the state which has and continues to 
contribute to the stagnation and improper 
development of Trinidad and Tobago’s 
society.

6.  Tuesday February 10, 2009 – Meeting with 
Professor John La Guerre, Chairman of EOC, 
and His Worship Murchison Brown, Mayor 
of Port-of-Spain City Corporation.
�e Chairman and the Mayor of Port-of-
Spain (His Worship Murchison Brown) 
spoke about legislation regarding ‘disability’ 
in the EOA where the issue of a�ordability of 
facilities for the disabled was discussed. �ey 
concluded that if an establishment simply 
cannot a�ord to provide proper accommoda-
tions for the disabled, then that establishment 
cannot be rightfully accused of discrimina-
tion against the disabled. �ey spoke about 
‘work ethic’ and agreed that it was poor in 
both the public and private sectors and needs 
to be addressed. �e Mayor stated that the 
use of ethics he used as his watchwords when 
dealing with his sta� and the city of Port-of-
Spain “Commitment, Ownership and Pride”. 
Discussion arose concerning the clean up 
work in Port-of-Spain done by the student of 
the University of the Southern Caribbean on 
Sunday February 08th 2009, which they both 
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commended and agreed that society needs 
much more humanitarian acts of that kind to 
promote ‘service to one’s country’.

�e Mayor spoke about the complaints that 
he received, that are frequently of a personal 
nature, such as the household utility bills of 
the complainants, which the Mayor found to 
illustrate a “dependency syndrome” of the 
society which needs to be addressed. How-
ever, in the same vein, the Mayor said that 
he supports and contributes to humanitar-
ian aid in his city from funds allocated to 
him by the government, as well revenue 
from earned from advertisement and 
parking fees.

�e Chairman and the Mayor spoke about 
the state of security in the country which 
both parties agreed was deplorable and 
requires much a�ention from those in 
authority. Furthermore, the Mayor found 
that the clause pertaining to small businesses 
in the EOA is too restricted and needs to be 
revisited. To this, he added that where the 
development of the Port-of-Spain is 
concerned, there is very limited support 
from the business community.

On the issue of sexual orientation, the Mayor 
contended that the members of our society 
seek to emulate pa�erns of behaviour in 

both the United States of America and the 
United Kingdom, and quite o�en, the mem-
bers of our society seek to outshine these 
pa�erns of behaviour. Both the Mayor and 
Chairman agreed that “Re�ection” is 
needed by all members of our society.

7.  Friday February 13, 2009 – Meeting with 
Professor John La Guerre, Chairman of 
EOC, and His Worship Adrian Cabralis, 
Mayor of Arima Borough Corporation.
�e Chairman and the Mayor of Arima 
discussed the composition, duties and respon-
sibilities of both the EOC and the Equal 
Opportunity Tribunal (EOT), with the 
Mayor o�ering his best wishes to the newly 
sworn-in Chairman of the EOT, Mr. Joseph. 
�ey also discussed the historical past of 
Trinidad and Tobago, which explains the 
present composition of society, as well as the 
di�erent forms of discrimination. �e Chair-
man and the Mayor additionally spoke of the 
clauses of the Act pertaining to Disabilities 
and Small Businesses, which the Mayor found 
needed revising as the clause pertaining to 
Disabilities “…needs more depth…” and the 
clause pertaining to small Businesses is too 
restrictive. Both parties discussed the impor-
tance of constitutional reform, objectivity in 
the operations of the public sector and the 
great need for the morale of/in the public 
sector to be examined.

5
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8. Monday February 16, 2009 – Meeting with 
Professor John La Guerre, Chairman of 
EOC, and Mr. Satnarayan Maharaj, Secre-
tary General of the Sanatan Dharma Maha 
Sabha (SDMS).
�e Chairman and Mr. Maharaj spoke about 
the historical past of Trinidad and Tobago 
which explains the existence of the number 
of di�erent groupings in the society, as well 
as the di�erent form of discrimination. Mr. 
Maharaj spoke about the plight su�ered by 
members of the Hindu community in this 
country and the struggles that he and his 
organization have gone through to obtain 
equality for Hindus and Indians, alike, in 
this society. �ey both discussed the impor-
tance of education for both men and 
women in society and spoke against the 
subordination of women in society.

9.  Wednesday March 25, 2009 – Meeting 
with Professor John La Guerre, Chairman 
of EOC, and His Worship, Mr. Kenneth 
Ferguson, Mayor of the San Fernando 
City Corporation. 
Mayor Ferguson expressed his familiarity 
with the EOC and his concern regarding 
political involvement and questioned the 
true merit of equal opportunity where the 
EOC was concerned. Both the Chairman 
and Mayo Ferguson agreed that where 
politics were concerned that it is simply a 

power play with only the politician given 
importance and not the general public. 
Also, where bureaucracy is concerned both 
parties concurred that it can prove to be 
great impediment where progress in the 
governing of society is concerned. �e 
Chairman and Mayor Ferguson spoke 
about meritocracy, fairness and productiv-
ity and both agreed that education of all 
members of society is of paramount impor-
tance to enable self-independence of the 
population. �ey also spoke about the lack 
of enforcement of laws, general lack of 
discipline, and the need for integration and 
integrity in the country.

10. September 30, 2009 – Meeting with 
Professor John La Guerre, Chairman of 
EOC, and the following members of 
GOPIO (Global Organisation of People 
of Indian Origin):
Mr. Deosaran Bisnath
(President of GOPIO) 
Mr. Robert Ramsamooj
(Director of GOPIO)
Mr. Sat Sukdeo
(Director of GOPIO)
Mr. Niranjan Bhaggan
(Director of GOPIO)
A major concern brought up by GOPIO 
members was that the current location of 
the o�ce of the EOC on Wrightson Road, 

6
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Port-of-Spain is too far away from the people 
along the Eastern corridor and also those 
living in Central. �e members of GOPIO 
greatly emphasized the need for the EOC to 
commence work on the complaints that they 
have already received and also to envisage the 
creation of a website. Mr. Deosaran Bisnath 
requested that the EOC be at least fully 
sta�ed by January 02nd 2010.

11. November 23, 2009 – Meeting with 
Professor John La Guerre (Chairman of 
EOC) and Mr. Aiyegoro Ome of the 
National Joint Action Commi�ee (NJAC).
Mr. Ome was very pleased with the existence 
of this Commission and strongly suggested 
that the EOC embark on familiarizing the 
public of its role through the use of public 
campaigns and also target similarly second-
ary schools. 

3.0 Accommodation

An o�ce was provided by the Ministry of the 
A�orney General with access to a conference 
room. A temporary secretary was employed 
during the period 12th May, 2008 to 17th 
October, 2008.

5.0 Financial Expenditure

�e 2008/2009 estimates for the EOC and the 
EOT were $17,129,242.00. However there was 
minimal expenditure in 2008, in light of the 
fact that the department has not been fully 
operational.

6.1 Expected Outcomes
It must be pointed out that, as with all legisla-
tion from the state, change is gradual. Our basic 
objectives are equality of opportunity so that 
all members of society can participate and 
contribute to societal and national develop-
ment. We expect that an appropriate 
programme of public education and increasing 
transparency in vital institutions will lead to a 
growing awareness that every member of 
society has the potential to make an appropri-
ate contribution. We expect that some kinds of 
con�ict will be lessened and that more harmo-
nious relations between the various sectors of 
society will be promoted. It is well to remember 
that the productive capacity of societies and 
economies is expanded when there is free �ow of 
resources to the sectors that provide maximum 
returns.

7
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Background

In keeping with the EOC’s strategic plan, a 
building was obtained and a substantial 
number of its core sta� was appointed. In this 
respect the EOC was able to embark on its 
mandate as a set out in section 27 (c) of the 
EOC Act, 200 as follows:

(a)  to work towards the elimination of 
discrimination;

(b) to promote equality of opportunity and 
good relations between persons of 
di�erent status generally;

(c)  to keep under review the working of this 
Act and any relevant law and, when so 
required by the Minister, or otherwise 
thinks it necessary, draw up and submit to 
the Minister proposals for amending them;

(d)  to receive, investigate, and, as far as 
possible, conciliate allegations of 
discrimination;

(e)  to develop , conduct and foster research 
programmes for the purpose of eliminating 
discrimination and promoting equality of 
opportunity and good relations between 
persons of di�erent status;

(f)  to prepare and to publish appropriate 
guidelines for the avoidance of discrimi-
nation;

(g) to develop, conduct and foster research 
programmes for the purpose of eliminating 

discrimination and promoting equality of 
opportunity and good relations between 
persons of di�erent status;

(h) to prepare and to publish appropriate 
guidelines for the avoidance of discrimina-
tion;

(i)  to do any other thing conducive or 
incidental to the carrying out of its 
functions.

GOALS AND OBJECTIVES
1.    Si�ing of complaints lodged with the 

Equal Opportunity Commission; 
2.   To carry out public education programmes;
3.   To procure o�ce supplies and equipment 

for the new accommodation;
4.   To prepare guidelines and processes for 

business operations;
5.    To dra� appropriate complaints form;
6.    To assess sta� training needs;
7.    To conduct interviews for the recruitment 

of the remaining sta�;
8.    To develop a website for public viewing.

ACTION PLAN
1.    �e Legal Unit to manage the si�ing of 

complaints and the establishment of an 
appropriate record keeping system

2.    �e Communications Specialist to advise 
and manage on appropriate public 
education programmes

3.    �e Administrative Unit will collaborate 

EQUAL OPPORTUNITY COMMISSION ST�TEGIC PLAN
2010/2011
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with the A�orney General’s O�ce for the 
allocation of funds for the provision of 
resources

4.    Members of the Commission to prepare 
guidelines and processes for the e�cient 
function of the EOC;

5.    �e Communications Specialist, on the 
advice of the Commission, to dra� 
complaints form;

6.    �e Administrative Unit to conduct 
Needs Assessment for Training of the 
clerical sta�;

7.    �e EOC to collaborate with the Human 
Resource Unit  of the O�ce of the 
Ministry of the A�orney General for the 
recruitment of the remaining sta�;

8.    �e Communications Specialist to 
oversee the development of the EOC’s 
website.

FUTURE PLANS
1.    A detailed plan of action for public 

education for the period 2009-2010 was 
submi�ed

2.    To revaluate our organizational structure 
as to achieve greater productivity.

3.    To embark on a sta� training programme
4.    To sensitize the Public and Private Sectors 

on the importance of best practices in 
these sectors.

5.    To assist in the development of codes 
relevant to these sectors.
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APPENDIX

APPENDIX I
Name Position Date of Assumption

Ms. Reshma Deo Research Assistant 
(On-the-Job Trainee)

01st December 2008
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