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DIFFERENT IN ABILITY, NOT CAPABILITY

ersons with Down syndrome
P possess their own unique

talents, artistry and abil-
ities. Just as everyone else, they
deserve the right to educational
andvocational opportunities, the
opportunity to develop their tal-
ents and skills, full participation
in the workforce and the oppor-
tunity to contribute to society.

We reached out to the Founder
of the Down Syndrome Network,
Glen Niles, to find out how we,
as a society, can understand
the experience of this com-
munity and be more inclusive.

Glen said that discrimination
against persons with Down syn-
drome often occurs. Parents are
still being turned away from
schools and persons are refused
jobs are just a few examples.
Glen said that just like any
one else, persons with Down
syndrome can live on their own,

have a family, pursue a career
and contribute to society.“Every-
one has different strengths so
not every person with a disability
needs to attend a special school,
some of them can actually be
included in the regular school
system, or in the workplace”

In 2015, the EOC held a Human
Rights and Disability Workshop
on the implementation of the
United Nations Convention
on the Rights of Persons

EOCTRAINS PSCU HR

he EOC hosted its

first virtual session

for the year. The
enthusiastic recip-
ients were the Human
Resource team at PSCU
Credit Union Co-oper-
ative  Society Limited.

EOC representatives pre-
sented on the topics of
‘Discrimination in Employ-
ment, ‘Accommodating
Persons with Disabilities’
and “Sexual Harassment in
the Workplace’ via Zoom.

The HR team is now bet-
ter equipped to han-
dle situations that may
arise  with  employees

and members as it re
lates to sexual harass
ment and discrimina-
tion in the workplace.

Since the pandemic, the
Equal Opportunity Com-
mission (EOC) has trans-
formed its informative
yet engaging public ed-
ucation workshops into
virtual training sessions.
These virtual sessions are
free of charge to mem-
bers of the private and
public sector and cover
a wide range of topics.

To request a virtual
session, send an email to:
communications@eoc.gov.tt.

with Disabilities. It served as
an opportunity to hear from
different  stakeholders  es-
pecially from organisations
and individuals  represent-
ing persons with disabilities.

The EOC encourages per-
sons to lodge a complaint if
they have been discriminated
against based on their disabil-
ity, sex, religion, marital status,
origin  (including geograph-
ic origin), race or ethnicity.
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A4 odging a complaint and
L having the matter concili-
ated can ultimately address and
influence the bedrock of racism
in our society; it can be a major
deterrent for those who discrim-
inate against someone based on
their race. It requires deliberate
and consistent steps by all of
society to rid us of this disease.
The EOC is a critical part of the
process and we are mindful of
its duty to provide redress in ap-
propriate cases of racial discrim-
ination for victims accordingly.”

H.R. Roach,
Chairman,
Equal Opportunity Commission
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