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Remove laws thal harm, create laws that empower

“The  Equal  Opportunity  Act
is progressive and contin-
ues to be a work in progress.”
Chairman of the Equal Opportuni-
ty Commission (EOC) lan Roach
made the statement ahead of
Zero Discrimination Day (ZDD)
2022. The theme for ZDD 2022
is “Remove laws that harm,
create laws that empower.’

The EOC Chairman said, “As the
needs of society are recognized,
the Commission will, as it has
done in the past, make recommen-
dations for the Act to be amended.
This goes a long way to ensure
that the Act evolves with so-

ciety and protects

spectrum of human rights.”

ZDD is a global movement that
focuses on raising awareness
and taking action to ensure that
everyone can live a life of dig-
nity and have access to oppor-
tunities by ending all forms of
discrimination and promoting in-
clusion. UNAIDS launched the
first ZDD in 2014 and it has been
observed March 1 every year since.

Chairman Roach said that “the
need to dedicate a day to take ac-
tion against discriminatory laws
across the world points to the many
states and societies that do not
benefit from equality legislation,
as we do in Trinidad and Tobago,
as a result of the Equal Opportu-
nity Act (the Act). | acknowledge
that there are laws, outside of the
Act, that are discriminatory and
should be amended. However,
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EP that are not yet
a wider ™~ by the Act. The EOC also rais-

if there was ever a time to ap-
preciate the critical role of the
Act and the EOC, it is now.”

The Act creates a remedy that
had not existed before the legisla-
tion to address and bring justice
b for those who had been dis-
criminated against. One

of the functions of the
EOC, according to
Section 27 (C) of the

Equal

OpportunityActis to

to keep under

review the working of this Act and
any relevant law and, when so
required by the Minister, or oth-
erwise thinks it necessary, draw
up and submit to the Minister
proposals for amending them.

The Equal
a law that empowers;
to prohibit certain kinds  of
discrimination, and to create a
mechanism for those who have
been discriminated against to get

Opportunity Act is
it seeks

redress. It operates in four broad
areas and on seven status
grounds; it prohibits employers,

educators, the providers of goods
and services, and the providers
of accommodation, from treating

with persons adversely because
of any one of the following inher-
ent and personal attributes: their
race, ethnicity, sex, religion, or-
igin, marital status or any dis-
ability that they may have.

The EOC is mandated to work
towards  eliminating  discrimina-
tion and promoting equality. The
EOC proactively works with vari-
ous partner organisations to magni-
fy their calls for justice and
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continues to advocate

for inclusivity of various
communities, even those
protected

es awareness on anti-discrimi-
natlon through activities such as
webinars, presentations, social
media campaigns and outreach.
Members of the public who have
been discriminated against can
lodge a complaint on the EOC’s
website or send an email to com-
plaints@eoc.gov.tt.  All  services
of the EOC are free of charge up

to the stage of concilia-
tion. We will receive, investi-
gate and conciliate the matter.

Facebook page: @EOCTT 9

LinkedIn page: Equal Opportunity
Commission Trinidad and Tobago

YouTube: Equal Opportunity {2
Commission TT

Website: www.equalopportunity.gov.tt

Weekly column: Online Newsday

55-57 Manic Street, Chaguanas, 500621, Trinidad and Tobago, W. I.
Phone: (868) 672-0928 Fax: (868) 671-8826 Email: eoc@gov.tt Website: www.equalopportunuty.gov.tt
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W EOC on Zero Discrimination Day:

Evolving to protect human rights
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address and bring justice for those
who are discriminated against.

Prohibiting discrimination

One of the functions of the EOC,
according to Section 27(C) of the
Equal Opportunity Act, is to keep
under review the working of this act
and any relevant law, and when so
required by the minister, or otherwise
thinks it necessary, draw up and
submit to the minister proposals for
amending them. The Equal Oppor-
tunity Act is a law that empowers;
it seeks to prohibit certain kinds
of discrimination, and to create a
mechanism for those who have been
discriminated against to get redress.

It operates in four broad areas and
on seven status grounds—it prohibits
employers, educators, the providers of
goods and services and the providers
of accommodation from treating with
persons adversely because of any one
of the following inherent and personal
attributes: their race, ethnicity, sex,
religion, origin, marital status or any
disability that they may have.

The EOC is mandated to work
towards eliminating discrimination
and promoting equality. The EOC
proactively works with various partner

that is, because of one of the following
petsonal characteristics: race, ethnic-
ity, religion, sex, marital status, origin
or disabili

« or by way of victimisation, that is,
in retaliation for doing certain actions
that are protected under the act, for
example, lodging a complaint with
the commission or giving evidence in
support of someone who has lodged
a complaint, The act also applies to a
third category of conduct known as
‘offensive behaviour’

+ a person who believes that they
have been subjected to discrimination
in any of the above areas may lodge a
complaint with the EOC. The EOC is
mandated to receive, investigate and
as far as possible conciliate complaints

« if the matter is unresolved, the
complaint can be referred to the Equal
Opportunity Tribunal (the EOT). The
EOT is a superior court of record and
its mandate is to hear and adjudicate
on matters referred to it by the EOC.
The EOT has the power to make orders,
declarations and awards of compensa-
tion as it determines to be appropriate.

The EOC would urge all people to
be mindful of these provisions and to
refrain from discriminatory practices
which infringe the human rights of
others.

TV6 interview link- https://www.youtube.com/watch?v=A5bDL1-GD1U
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Director, Legal Services
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CCG ¢ We celebrate the right
s o of everyone to live a full
Oczf \ gocs £0~  andproductive life — and
§¢~, live 1t with dignity.

We create and uploaded a frame
on facebook for Zero Discrimi-
nation Day. You can temporari-
ly add this frame to your profile
photo on Zero Discrimination
on Tuesday 1st March. Join the
movement to end discrimination
and promote equality by raising
awareness via your profile photo.

Step 1: Open Facebook on your profile page
Step 2: Click the camera icon on your photo
Step 3: Select “Add Frame” option

Step 4: Search EOC Zero Discrimination

Equal Opportunity Commission
Promoting Equality

Step 5: Select: Use as profile photo
Step 6: Share with friends

#/ERODISCRIMINATIONDAY



Small Steps can eiect big change...

It is said that if every person does
their part, we can repair the world.
The Equal Opportunity Com-
mission has taken a significant
step to ensure that it continues
to fulfill its mandate while con-
tributing to a progressive society.

In August 2009, the then HIV/AIDS
Workplace Advocacy and Sustain-
ability Centre (HASC), now HIV
and AIDS Workplace Advocacy
Unit (HWAU), was established. The
main focus of this division was to
implement Trinidad and Tobago’s
National Workplace Policy on HIV
and AIDS (2008) within various pub-
lic and private sector organizations,
including but not limited to civil soci-
ety organizations and working envi-
ronments in the informal economy.

InMay 2017, the Commission signed
a Memorandum of Understanding
for one (1) year with the then Minis-
try of Labour and Small Enterprise
Development outlining the Com-
mission’s commitment to drafting an
internal HIV and AIDS Workplace
Policy in tandem with programme
development and implementation.

Stigma and discrimination relat-
ing to HIV and AIDS are prevalent
and sometimes rarely spoken of.
A fundamental rationale for hav-
ing an internal policy is to ensure
that the impact of HIV and AIDS
in the workplace is mitigated if not
eradicated and by further eliminat-
ing the associated stigma, which
is a catalyst of such an epizootic.

An internal committee on HIV and
AIDS was instituted at the Com-
mission. The team consists of Ms.
Christine Cole (Chairman), Ms.
Lorelei Wong (Focal Point), Ms.
Nickeelia Payne (Member) and Mr.
Navindra Narine (Member). The
team was responsible for developi

ng, coordinating, and monitoring the
Commission’s response to HIV and
AIDS with the guidance of the Inter-
national Labour Organisation (ILO)
Code of Practice on HIV and AIDS
and the World of Work (2001) as
well as ILO Recommendation No.
200 (2010). The main objectives are
ensuring the reduction of the impact
on workers living with or infected by
HIV, promoting zero- tolerance for
HIV-related stigma and discrimi-
nation and encouraging a healthy
workforce through programmes,
ultimately fostering the wellbeing of
workers and increasing productivity.

The Committee has since widely
disseminated information on HIV
and AIDS to all workers and has led
efforts to understand workers’ needs
through discussion, questionnaires,
and confidential baselines stud-
ies in the form of a KAPB Survey.

The internal workplace policy was
created and launched on 02nd De-
cember 2019 in commemoration of
World Aids Day, which is held on
the 01st of December, each year.
As a part of its programme devel-
opment initiative, the Commission
adopted a quarterly approach to its
roll-out, directed to various target
audiences. The areas for address
were sensitization, education, in-
ternal stakeholder awareness, and
external stakeholder awareness.

Despite the first quarter unwind-
ing as expected, the Covid-19 re-
strictions limited the deployment
of the programme. Consequently,
a review was conducted and alter-
native methods of implementation
were adopted. The activities were
fun, interactive and competitive, in-
centivizing employees to partake,
while actively learning and edifying
themselves on various thematic
areas surrounding HIV and AIDS.

Lorelei Liselle Wong

The Commission continues to
work closely with the HWAU and
is in the process of renewing its
Memorandum of Understanding.
The Committee remains as a re-
pository for confidentiality, receiv-
ing, documenting and addressing
HIV and AIDS-related complaints
from both management and staff.

As we go forward into a new year,
the Committee will strive to en-
sure proper training of staff and
peer educators to deliver informa-
tion and educational programmes.
The Internal Workplace Policy
on HIV and AIDS can be found in
each Unit's Policy Manual. The
work of the Commission was re-
cently highlighted by the Cham-
ber of Commerce in partnership
with the HWAU and was published
in the Daily Express Newspaper.

This article can be found at
https://trinidadexpress.com/
business/local/respect-for-di-
versity/article_aleede56-6839-
11ec-8184-f73013e12baf.html

Remember, act as if what you do
makes a difference in someone’s
life. Awareness and education
are key pillars in eliminating
HIV and AIDS-related stigmas and
discrimination.
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EMPLOYEE BURNOUT AND MANAGING STRESS -

THE IMPORTANCE OF MANAGING YOUR MENTAL HEALTH

Mental Health is integral to living a
balanced life, as it can impact your
thoughts, behaviour and emotions
and can significantly contribute to
the health of your relationships,
adapting to change as well as cop-
ing with adversity. It affects how we
feel, think, and live our lives by en-
compassing our emotional, psycho-
logical, and sociological well-being.

Many of us are facing challenges
that can be stressful and over-
whelming, which may have
been exacerbated by the cur-
rent COVID-19 pandemic.
Taking this in to consider-
ation, the Corporate Com-
munications Unit (CCU)
and Social Events Commit-
tee (SEC) on January 26th
2022, hosted a workshop
on “Employee Burnout and
Managing Stress”, with spe-
cific focus on Mental Health.

According to the World Health \? .
Organisation (WHO) Mental

Health is defined as “a state of
well-being in which an individual
recognises his or her own potential,
can cope with normal stressors of
life, can work productively and fruit-
fully and is able to make a contribu-
tionto his or hersociety.” Fear, worry,
and stress are normal responses to
perceived or real threats, especially
when faced with uncertainty and the
unknown. It is therefore normal and
comprehensible that people are ex-
periencing distress in the context
of the COVID-19 pandemic. Added
to the fear of contracting the virus
or loss of loved ones, are the sig-
nificant changes to our daily lives,
as our movements are restricted
in support of efforts to contain and
slow down the spread of the virus.
Additionally, we are faced with new
realities of working from home,

home schooling of children, and
lack of physical contact with oth-
er family members, friends and
colleagues, it is therefore impera-
tive that we do what is necessary
to safeguard our mental health.

Staff were therefore elated to

have the workshop facilitated by
our very own Commissioner, Dr.
Krystal-Jane Verasammy, a qual-
ified counselling  psychologist.

During her presentation, Dr Ve-
rasammy highlighted that the work-
place represents one of the key
environments that affect our mental
health and wellbeing stating that at
least one in six workers experience
common mental health problems,
including depression and anxiety
and that two in five (41%) people
said that their mental health had in
fact worsened during the pandemic.
Work related stress and the fac-

Cheryl Ann Peters

tors that commonly cause it were
discussed, as well as the fear and
worries that have been intensi-
fied by the COVID-19 pandemic.

The physical, psychological and
behavioural symptoms attributed to
same were also emphasized for ex-
ample, fatigue, sleeping difficulties,
anxiety, depression and withdrawal.
Problem focused coping, which
aims to eliminate the sources of
stress or work with the stress-
ors themselves and emotion
focused coping which helps
a person to be less emo-
- tionally reactive or alter
v the way they experience
situations, were iden-
tified as mechanisms
for the management of
stress. Emotion-focused
techniques, breathing
techniques, self-care
reminders and steps to
stress management were
addressed to foster aware-
ness and act as a guide to
assist staff in finding mecha-
nisms that could manage stress
and highlight the importance of
self-care. To ensure that staff were
prepared to manage areas of stress
and focus on their mental well-be-
ing, they were given real life sce-
narios wherein they had to offer
advice on preventing and/or coping
with different areas such as anxi-
ety, grief/bereavement/burnout and
stress. A poll done at the end of the
session indicated that staff found
it very useful and had a much bet-
ter understanding of mental health
and the importance of self-care.
The CCU and SEC would like to
thank staff for attending and partici-
pating and remember always YOUR
MENTAL HEALTH IS A PRORITY
and SELF CARE IS NOT SELFISH!



EOC publishes a column every Monday on page 14 of the

Newsday. In case you missed it here is our column that was
published on Monday 7th February.

TRINIDAD and Tobago
signed the United Nations
Conventiom on the Rights of
Persons with Disabilities [UN-
CRPL¥) om Seplember 27, 2007
and it was further ratified into
domestic law on June 25, 2015.
Even before this coovention
wis ralified, the Equal Oppor-
tunity Act (EOA) Chap 2203
placed a duty on employers o
make reasonable adjustments
for their staff to assist them in
overcoming disadvantages re
sulting from any impairmenl.

According to the UNCRPD,
reasonable accommodation s
defined a8 "the necessary and
aporopriste  modification or
adjustments where needed to
ensure (o persons with disabil
ities the enjovment o exercise
on an equal basis with others
of all humian rights and funda-
mental freedoms”

The basis of reasonable ac-
oommindation as explained in
the BOA can be percelved and
conceptualised from the key
notions within the UNCREPs
definition of reasonable ac
comumodation. Some examples
are as follows;

» Necessity - Reasonable ac
commodation is not about ful-
filling the personal preferences
or whims of people with dis-
abilities: it iz absout |'lrl:w'.|.||111|;
what is required bo ensure that
they can join in on an equal
hasis with others. For example,
FII'IT'.'||;|1I'IE supar free mealt it
g reasomable accommodation
for somenne whio has diabetes,
but you need not provide them

https://equalopportunity.gov.tt/downloads/publications/
What%20is%20Reasonable%20Accommodation.pdf

What is reasonable accommodation?

“The person with a disability seeking prospective
employment must ensure that the essential
job functions to be qualified for the position
can be performed. Essential functions are
duties that are fundamental to the post and the
main reason that the position exists’

Equal Opportunity Commission

with smoked salmon or lobster
because that is their favourite
food,

« Appropristensss - This
o omal absoul rr|.1k'r|g .,||:|||y.ﬂ
mzn:-]g, for their own sake: il
is about doing what is needed
o ensure Ehat E‘uﬂniﬂe with dis
abilities can participate equally
with others. For instance, con-
structing a ramp to enable a
dizabled worker o aceewt the
washioams or cafeferia in the
mrkpl:l.cr:, whereas putting in
new windows is not.

« Modification and adjust
ments = Bewonable accommo-
dation Is about tweaking what
currently exists. For instance,
an organisation that has prem-
i8S, SErVices, programmes and
activities that are equally ac-
cessible to people with disabil-
ities and others may not need
to provide extra reasonable
accommodations. This is un

doubtcdly the best option and
can result from disability main-
streamuing.

» Disproportionate or undue
burden - No person or entity
has to provide reasonable ac
commadations that are unduly
extensive, disruptive and causes
financial difficulty to the oper-
alinns of their business. While
the above stabement is echoed
in the EOA, there should be &
balance between the acoom-
madations ﬂ_-n;|1|1rn;! |"rl. the
employee versus the capacity
of the employer. Interestingly
studies hove shown that rea
sonable accommodations cost
little or nothing to most em-
ployers, but each maier would
need to be reviewed on a case-
bv-case basis.

= Ina particular case - Kea
sonable sccommodation is an
individual requirement to en-
able people to partake fully and

equally in their working life.
Accessibility, which is covered
under Article 9 of the UN
CRPD, isa general requirement
that applies to all workplaces
and other environments.

« All human rights and fun-
damental freedoms - Reason-
able accom modation applies to
all aspects of the lives of people
living with a disability.

Notwithstanding that, em-
ployers have a duty 1o provide
such reasonable aconmmoda
tions as necessary. The EOA
states that it would be reason-
able for an emplover not to hire
a person with a disability if the
emplover could demonsirate
that an wnreasonable risk of
injury to others or a substantial
risk of injury to themselves may
occur. Further, the person with
a disability secking prospective
employment must ensure that
the essential job functions to be
qualified for the position can be
performed. Essential functions
are dutics that are fundamental
{0 the post and the main reason
{hat the position exisis

The Fqual Opporiunity
Commission {BOC) continues
{0 receive and review all com-
plaints lodged including those
cnnicerned with |.||:-..‘||'|||il'!|' = -
Lated illnesses and the denial of
reasonable sccommodation. IF
you helieve that you kave been
discriminated against based on
vour disability. you can lodge a
complaint via the BOCS web-
site:  httpsegualopportunity.
vty or semd an e-mail fo
complaints@ o gov. it



Monday 14th February

Requesting reasonable
workplace accommodation

Part 2

IN OUR last article, we
addressed the toplc of rea-
wiable accommodation and
looked at key concepts within
its definition. Today we will
delve further imto submitting
requests for accommodation
andd how an emplover should
handle each H'I:IFI||:II.'II,'E'I TE-
quest.

1Fvomares persimn with a dis=
ability, either seeking prospec
tive employment or curently
emploved at an ofganisation,
it is essential bo note that you
can regquest ressonable sccom-
masdations at any time during
the job application process or
the course of your employ
ment. The Equal Opportanity
Commistion (EOC)  adviees
that you showld make these re-
(pacsls % 0N A% YOI ANE AwWare
that there may be hindranoes
il the workplace that may in-
hibit yom From applying for the
jok, carrying out the mles and
functions of the job, or equally
accessing bemefits such as pro
motions and Iraining opper
tumitics associited with your
employmenl

Research has shown that in
the workplace some e miployess
tend to conceal their disakili-
ties for mamy ressons, includ
img, bt not limsibed to lear, stig
ma and discrimination that
are inextricabdy linked 1o their
specific disability, In some in
stances, an conployees perfor-
mance at work may suffer due
i thebr disabality and an wnin-
formed emplover may resort

EQOC
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to taking disciplinary actioms
against that emplovee,

It is important 8o nobe that
the ooms is on the enaployes to
apprisc the cmplover of their
accommodation needs. It =
ol for the emplover 1o envis-
ape this neeid. This is consistent
with the concepd that indinid-
uals should refrain from mak
ing biased asumptions about
§ pn_'rr.nm'ﬂ ;'Ibu'l'l-llll':.' angl whai
they can and cannot achieve.
At the same time, onge the
emiphayee shares this informs-
tion, the emplover kas a duty
of trust s confidentiality to
ol divalge it 10 others, unless
it % necessary o do so For ex
amiple. it may be necessary for
the engployer 1o comsubl with
specialiss and advisers to as-
certaa what coubd reasonably
be dome 10 acoommodate the
emphoyee

Akhough it hai not been
fully prockimed, emplovers
shavuild b Eunh-d h:.' thie M-
visioms of the Data Prolection
Act Chap 224 [Act Mo 1D
of 2011]. They shoukd note
that information concerning
an employees plysical and
mental heakh or condition
is deemed “sensitive person
al information” [section 2); il
st be kept private and per-

sl |section 4], and can oy
be processed by healthcare
professionals, or for specific
purposes such as research and
statistics [sections 40 and 6],

The EOC recommends that
any request for accommaoda-
tiom should be writtem and
sabmilted 10 a supervisar or
Huirran Resoieoes, ni.rr.pllr i
ot being a requirement. This
letier &hould inchode the fnl-
lowimg infoemration:

The emplovees name and
the position held = This helps
in larger organisations or cor-
porations where  managers,
CEOs, directors, or chalrper-
wind may ol be acquainted
with the person making the
request,

The date on which the re-
quest is being made - For the
purpose of evidence, in the
evend that a dispute arises be-
tween the employee amd the
ofganisation.

Information  rebting o
woiar disahility - State the ox-
act name of the disability of
diagnosis and give a brief de
scription. A copy of 3 medical
certificate or node identifving
vour limitations from your
physician may enhance the
chance of your request being
granted,

https://equalopportunity.gov.tt/downloads/publications/Request-
ing%20reasonable%20workplace%20accommodation.pdf

A briel explamation of hiw
vour disahility affects your
performance at work - A crit-
ical concern of any employer
i completion of the job, and
doing it efficiently and effec-
tively, As sach, you shoukl
highlight any bartiers you en-
counder in the workplace that
may impede vour productivity.

A specific statemient that you
are “requesting reasonable ac-
commadation” = This is what
the employee & actively seek-
ing and it should be explicit
in the letter. It is abso essential
for carification purposes as
employers may daim that a
request for reasonable accom-
misd aiom was mi made.

Prowide examples of the ac
comm modations you are seeking
- This will asslst the employer
in making decisions, as they
are ot the ones experlencing
the eflects of the disability on
a dadly basis.

The EOC stromgly suggests
thai the r:|11.|1|r|'!.'|,'+ diocumenis
everything. Omce the request
has been made, the emploves
should follow up on the status
of the application. If this wes
done verbally, the employee
shiulid Il.IITI.1TI.I.I'|.|.':|' iterake whal
waas discussed in a follow-up
e-mail. Since this is the indtial

in accessing rensonable
accamimadation, the employ-
ee is encouraged to maintain
active discourse with the em-
ployer to ensure their needs
are mel without placing amy
unclue financial hardship upon
the employer.



Monday 21st February

https://equalopportunity.gov.tt/downloads/publications/
Achieving%20Social%20]Justice.pdf

Achieving social justice
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THE I-h:'.lil Oy mil-
ty Commidssien (EOC) joins
Umited Natdoms (UN] mvemn-
bers to commemserate World
Day of 5Socal Jastice. This
vear s theme & “Achievieg So-
dal Justice through Formal
Empleyment” The day s ob-
served om Felruary 20 anma-
allty, startimg from 208

Ihe day secognises the pro-
motion of social pstice and
eflort: o overcoene ke barm
ers that prevent social maohil.
ity such as povarty, exclusson,
ponder inequality sl urem-
ployment. The theme for 2022
locass of the h'lllg'uldllljillp
inegquabtics of workers in the
informal economy, who o
illy engage i jobe swch s
dreet vendings  home-based
wirk, waske-picking amsd o
mestic jobs; this bas bom ex-
acerbated by the covid] 9 pam-
Thine workers oflim
lack amvy form of social pro-
Wglian |'|||p;|1'.1l|1-|.-|l: r|:|l.|
td benefiis and are thos wice
s likedy 10 be enderprivileged
comipared tn fommal weorkers.

Wordgplace  discrimination
continues o be the beading cal-
Gy o I.Il'llllLIilll:'u vl
by the B In X221, 45 per
o ol the I.lllll.i".-lil'.'u |'lll.||'.l.'-.|
at the offices of the EC werne
unider the caegory of employ-
ment. This means that employ-
menl coimplamts are almeosd
oqual to all af the other caie
porics combined {employment,
il i ||l|lr|.l'l.l'.||-|| all _r:ll_‘h
aind services snd prondsion of
aconmmaodation . Thés contin

i

wes the trend where, every year.
employment taps the maosl
lockged category list

Whilke the solwtion requires
am all-hamd-co-deck approsch
i address and end thess in-
equalities. the BOC offers a
spull but significant avenue
for redress for emplovess All
cmployers, whether in the in-
:l-l:'|||'|: W r||| IJql DTS, dafc
profected by the Equal Opgpar
minicy Comneission and can
Iﬂdﬁ a oomplaint at the FOC
i1 :rh.t'n Bedt chaceanival
od against This includes a the
hiring stagr or while on L sab
The BOC will invesrigare and
conciliate the comphint. This
SeFVRE B PR oF Chisfge

The EOC alen offers free
inclusivity Lraining o ongani-
gl 1R i|I||_|||||i|I!I, p.l-l;lﬁl'"l.' il
intrmmal policies that promoee
equalily willvin the work place
and even at the recrulbment
stage. A key part of these ses
shord 18 indormang emploves
ol their rights and. employ
ers on [her responsdslities 10
promate equality al the work
place. These inclusvity vbliga
tinns are required irmespective

ol the secior, or whether B 15
part il tha® ledaal o inkaral
AT,

Studies have shown  that
iraining is a hey component of
diversity management in the
wuckplace. When done nght,
||:-|i||n'|$ falsics Fwancsess andl
nurtures a better understand
ing of the ingypact of discrim-
inaoery b o, Laversiny
and inchasion raining also in
s emposses and Imanagers
showt the steps they can take
when they sov o experence
unfilr treatment  siemmuing
from protecbed chamcteristics.

Preventing  discrimisation
begins before an indiviclual is
|:1r"|||||!|1,1|, faf -,‘l:lli'l_l'i.f jaiehs il -
vertssenents. The law explacitly
forbids job adverts from stating
| illli"'!il% ithl Comlam Cii-
didates are prefermed based on
Ihir protected Character mtics.

Furthermore, durimg the in-
lerviey process, Riring manag
s caminod sl cansdid s b
thelr profecied caracierisiics
urndess they are dering so for
“positive action” 0 Eprove
ey mality im the wockplace.

J.l_l.ilr-l‘lil'g i i Llnieesd Fla-

tions, meare thar &0 peT cend ' i
the workds emplopad popula
tiow, that is two bilion womn-
en, men and youh, carn ther
liveihoods in the infrmal
B oaarmy, Proitialing rhe tia-
abion toe formel enployment
i a pecessary comililion b re-
ol P ELy aid Hlu.]ii:ﬁlil.-.ln.,
advance decent work, increase
prosfuctivily and sustaimabiliy
of ender prises, notahly in Gmes
of SR

In kewping with o fan-
date. the EOL omfinues its
aibvocacy aimvnd ot elirminating
inequalities s well as promaot-
ing inclusion viz vur (ree pablic
cducatiom sessinns, live disous-
wons on social media, weekh
codwmns in the Mewsday ils
wehsite and publshing month
Iy newsletters

Information
about the Equal
Opportunity Act

The ac! adidresces discrimi-
reilsan in lomt brosd cilegories:
employment adacation, provi
sion of gouds and services, and
Y i of g ceamnnmod it oo
Comphints of discrimination
must b bosed on the stame
grousds of wex. race. ethnaciny
religon, mantal status, peo
griphical origie and disabalaty,

Laoslge a complainl at the
B s webmibe,

www squalop partunity.

gor Ltof send an ¢-mail le
complain ls@encgov.ii if you
have been

il sorim nated agaimst
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https://equalopportunity.gov.tt/downloads/publications/EOC%20
Observe%20Zero%20Discrimination%20Day%202022.pdf

EOC Observes Zero
Discrimination Day 2022

THE Equal Opporlunilty Commis-
siom { FOC) jodins. U ndbed Mations mem-
her states o ohserve Fera DHscrim ina-
tlam [y £1FLY) 2D,

ZDDY is a global movensent that fo-
cuses om raising awareness and taking
sction b ensure that everyone can live
i life of dignity and kave acces w op-
portandties by ending all forms of dis-
cfirnination ard prometing inchison
UNAIDS launched the first ZDD in
2014 and it has been observed March L
every year since. The theme for 2022 is
“Remowe bows that harm. create Jaws ihat
ETgMHEr.

The |.'.l:||_|] Cpportunily Act & a law
that empowers; It secks oo prohibit cer
kin kimds of discrimination, and to
creale A mechanism for those who have
heen discriminated against o et e
dress. It operates in fonr broad areas
wnd om seven status groands It prohikis
emplovers, educatnes, the providers of
poods and services arnd the provviders ol
SComnmotation froem reating witls peo-
ple schverschy beeause of avy ane of the
fidlowing inherent and persomal attri
hutes: their race, sthndiciny, sex, religion,
origin, marital status or any disability
thatt they may have.

I oshackd b sated ihat the acd [lls
critical HAp= and created a remedy that
had not exisied hefore the legislation to
sddress and bring justice for those whi
had been discriminated against. Thess
inckude:

* The Jl,?ilil! [55] |||-|,||g||_' ..L|_||||.|l|||i|-||I-.
ipainst privite individuals and public of

EQC

Equal Opportunity Commission

private companies,

* The ability to seek discrimina-
tion-specific redress.

The act is progressive and continues to
he a work im progress. The commission

is empowered [0 ke roCOmimcnd-
tions to thie Attamey CGeneral to amend

and update the act, as deemed necessary

from time te time. As the nesds of 50

ety are recognized, recommendations
for appropriate amendments o the s
0 proded] a widir SEstCLrimi ol huiean
rlg_hlh willl e st b0 Thie Ol of thee A
torney General for consideration

Il you have been discriminated
against, you can lodge 8 complaint on
the EOC s seebsile or semd an e-mail to
comiplasitsmon gov. i

Te find owi more about the Equal
Oppontunity Act, the Equal Opporiu-
nily Coammiasion and all ils sorvices,
visit: Website: www equalopporioni-
Iyt

Facelsoak: ECLCTT

LinkedIn: Equal Crpportundty Com
mission of Trinddad and Tobago

YouTube: Equal Opportumity Com-
mil=sian 11

UNAIDS excerpt

FXCERPT troem UTNAIDS campalge
pablicatom on fero DiEcrimination
Ly

L Aere L rmisalion Ly rhm].'mr_
s the thome “Remowe lows it
hanm, create liws that empower. UK-
AIDS s highlighting the argent need to
take achan agire discriminatory laws

In many coumiries, brwe result in peo
|;|||_- |||.'i|:|:|_ treibed] differeniby, sncudal
Frcem esseitial services of heng subjec
b undue restrictioms on how they |
ther Eives, simply becawse of who they
ane, what they do ar whao they bove. Such

biws are discrimimatory = they deny ho
man rights and furdamental freedoms.

Sanes beave @ maral and begal ebligs-
(o B werdeang o s el s abory s wnd
K enac lines that protect people froen
discrimination, Everyone has a respon-
sihility to hald states acoountshle, oll
kir chanpe and Somtribate o efiorts tn
remove discrirminabory Laws

L Lerd Lliscrisminalaon Dy, beech
1. wie cebelwane the right of everyone w
Wve a full snd producthe life - and lhve
i with dignity and free From discriminag-
ficm



